2020 Newsletter
COVID19 Update
The Pension Office is open to the public. Visitors and staff are required to
wear masks, and the office is being cleaned and sanitized frequently for
the protection of visitors. Taking care of business even during disasters
such as hurricanes and pandemics is paramount. As such, measures and
contingency plans have been developed to ensure the continuity of
operations.
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New Summary Plan Description & Member Handbook
The Summary Plan Description & Member Handbook has been revised. It
provides general information on the pension plan, pension office, plan
administration, eligibility and determination of benefits, normal and early
retirement, disability benefits, deferred retirement option plan (DROP),
survivorship and beneficiary benefits, vested deferred benefits,
retirement process and more. This document is available on the website
at www.citypension.com.
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General administration and fiduciary responsibility
for the operation of the Plan resides with the Board
of Pension Trustees who meet monthly (usually the
second Thursday at noon) to conduct normal
business. These meetings are open to the public and
you are always welcome to attend. The agendas for
upcoming meetings are published on the Plan’s
website at www.citypension.com.

Changes in Life Circumstances
There are many intricacies found within the provisions of the pension
plan that may have a profound impact on member and beneficiary
benefits. It is imperative that the Pension Office be contacted in event of
these significant changes in life circumstances:

Report from the Board of Trustees
The Board is very pleased to report that your
Pension Plan remains in excellent financial
condition. Based upon commonly used metrics,
the Plan is very well funded on an absolute
basis and among the very best funded pension
plans within the State of Florida. Most
fortunately, the State has imposed stringent
mandates on the funding of public pension
plans to ensure that they are adequately
funded, unlike the pension plans in other
states that you hear about that are in financial
crisis. The City’s funding requirements are
determined annually by the Plan’s actuary,
who performs an extensive evaluation
(actuarial valuation) to re-evaluate pension
benefit liabilities and determine the funding
required to ensure that the Plan remains
financially sound.

Illness - members with a life-threatening illness should contact the
Pension Office immediately. There are two levels of beneficiary
benefits depending on status, but only one is for a lifetime. Disability
benefits may also be available under certain circumstances.
Death – when members pass away for natural or service-related
causes while employed, their beneficiaries are entitled to significant
benefits. The designation of beneficiaries for the pension is a
completely separate step than for the life insurance through the City
and does not carry over. It is imperative that you keep your
designation of beneficiary current with the Pension Office!
Divorce - governmental defined benefit pension plans are
uncommon and many professionals including divorce attorneys are
typically unfamiliar with their complexities. This is especially true
for provisions regarding division or assignment of retirement
benefits, payment of alimony or child support or the equitable
distribution of assets. Members should contact the Pension Office at
the onset of a divorce for information helpful to their attorney.
Divorce also affects the designation of beneficiary and death benefits
formerly payable to an ex-spouse.

The Plan is in compliance with all Federal and
State laws and mandates. Financial information including actuarial reports, audited
financial statements and investment performance reports are all available on the Plan’s
website at www.citypension.com.

Remarriage - remarriage or changes in beneficiaries require formal
registration with the Pension Office.

A Trustee election must be held at the end of
the year and election materials will be sent out
by November 2020.

Annual Retirement Seminar
The annual retirement seminar is scheduled for Friday, September 25,
2020 will take place virtually this year due to COVID-19. The event will be
full of important information for those close to retirement including but
not limited to Medicare, Social Security, post-retirement City benefits,
final payouts and estate planning.

Pension plan members should not panic over
the recent dramatic volatility in the stock
market. The pension assets are invested in a
balanced portfolio designed to minimize
drastic downturns in the market, while
spreading risk over many different types of
asset classes. We have invested in asset classes
that rise as the stock market declines. While
some call this a market correction and others
say it is a reaction to the coronavirus, we
remain in regular communication with the
professionals who monitor our portfolio and
are confident our asset allocation will withstand this short-term market volatility. Our
plan has achieved an average investment
return of 8% over the past 25 years, despite
many severe market downturns. The Board of
Trustees is confident in our investment
strategy, which is designed for the long-term
sustainability of our pension benefits.

Retirement
An appointment should be scheduled with the Pension Office at least two
months before retirement to discuss retirement, investigate potential
survivorship benefits and complete the necessary forms. The application
required to start the retirement process should be submitted at least 30
before the retirement date in order to receive the promptest payment
possible.

Pension Forfeiture
Few situations are more heart-wrenching to witness than the forfeiture of
a member’s valuable pension benefits for what may end up being shortsighted gain. Florida Statutes require the mandatory loss of pension
benefits for specified offenses that constitute a breach of public trust
including, but not limited to, theft of public funds, material and
equipment, fraud, kickbacks, falsification or destroying records and more.
More information is published within the Summary Plan Description &
Member Handbook. For many members, their pension represents their
single most valuable asset. Members are strongly encouraged to be
mindful and not jeopardize their pension for short-term gain.

Stay connected online with news, forms, agendas for upcoming meetings, minutes from Board meetings,
publications and other additional information at www.citypension.com

Pension Office

Plan Membership

as of September 30, 2019

The Pension Office is located at 316 NE Fourth Street, Suite 2, Fort
Lauderdale, Florida 33301 and open during the regular business hours
of 8:30 AM to 5:00 PM. The office observes the same holiday schedule
as the City of Fort Lauderdale.

716

Active Members
Benefit Recipients

1,409

DROP Participants

24
101

Terminated Vested Members

Phone: 954-828-5171
E-mail: contact@citypension.com
Web: www.citypension.com

2,250

Total Membership

GERS PENSION FUND

1995 - 2019 (in millions)

As of September 30, 2019 the funded ratio of the Plan, which is the most
common measure of assets versus liabilities, was an extraordinary 95.5%.
A funded ratio over 80% is considered satisfactory.

FIXED INCOME
16.6%

CASH & EQUIVALENTS
1.5%
LARGE CAP EQUITY
29.0%

REAL ESTATE & TIMBER
13.4%
MID CAP EQUITY
5.4%

PRIVATE EQUITY
2.1%

SMALL CAP EQUITY
7.2%

EMERGING MARKETS EQUITY
9.8%
INTERNATIONAL EQUITY
14.4%

